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This Agreement has been entered into 
between the Wyatt Food Stores, Division 
of the Kroger Co., Dallas, Texas, or its suc­
cessors, hereinafter designated as the Em­
ployer and the Retail Clerks Local Unions 
Nos. 368 and 1549, A.F.L.-C.I.O., chartered 
by the Retail Clerks International Associa­
tion, A.F.L.-C.I.O., hereinafter designated as 
the Union.
AGREEMENT
—1—
The Employer and the Union each repre­
sents that the purpose and intent of this 
Agreement is to promote cooperation and 
harmony, to recognize mutual interests, to 
provide a channel through which informa­
tion and problems may be transmitted from 
one to the other, to formulate rules to gov­
ern the relationship between the Union and 
the Employer, to promote efficiency and 
service and to set forth herein the basic 
agreements covering rates of pay, hours of 
work and conditions of employment.
ARTICLE 2.
Coverage, Check-Off and Agency Shop
A. The Union shall be the sole and ex­
clusive bargaining agent for all retail store 
employees in the stores of the Employer in 
Dallas and TarraotXaunties, Texas, exclud­
ing store managers, assistant or co-managers, 
grocery managers, meat department man­
agers, all meat department employees, pack­
age boys working twelve (12) hours or less 
per week, watchmen, guards, and super­
visors as defined in the Act.
B. The Employer shall deduct Union initia­
tion fees, as authorized and shall deduct 
Union dues from the third pay of each 
month of employees who are members of 
the Union and who individually and volun­
tarily certify in writing authorization for 
such deductions. The Employer shall prompt­
ly remit all sums deducted in this manner 
to the Local Union.
ARTICLE 1. Intent and Purpose
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C. The following agency shop agreement 
shall become effective August 5, 1962:
Employees shall have the right to vol­
untarily become or to refrain from becoming 
members of the Union. Irrespective of 
membership in the Union, however, em­
ployees covered by this agreement who are 
not members of the Union shall be required, 
as a condition of employment, to pay an 
amount equivalent to regular monthly dues 
of the Local Union to the Union as a service 
fee and to aid the Union in defraying its 
operating costs in connection with its legal 
obligations and responsibilities as the ex­
clusive bargaining agent of employees in the 
appropriate bargaining unit.
The aforesaid sum shall be payable on or 
before the first (1st) day of each month. 
Other than the payment of this sum, the em­
ployees shall be under no further financial 
obligation or requirements.
In consideration of the Employer’s en­
tering into the above agency shop agree­
ment, the Union hereby agrees to indemnify 
the Employer and hold harmless from any 
and all claims, liabilities or costs of the Em­
ployer which arise out of the entering into 
or enforcement of this agency shop agree­
ment.
It is also mutually agreed that in the event 
that a final decision of the Texas Appelate 
or Supreme Court or a decision or ruling 
of the N.L.R.B. renders a clause like the 
above agency shop clause unlawful or un­
enforceable, said agency shop clause shall
be null and void and of no force and effect 
from and after the date of said decision or 
ruling.
The Local Unions, party to this Agreement 
will agree to indemnify the Employer as 
above set forth provided that any adverse 
decision or ruling by the Texas State Su­
preme Court or the N.L.R.B. is upheld by 
the United States Supreme Court and pro­
vided further that the Local Unions will 
not be liable for such indemnification if the 
Employer, party to this Agreement agrees 
to an agency shop clause with any other 
Labor Organization that does not similarly 
indemnify the Employer.
V '
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For existing employees such payment 
shall start thirty-one (31) days after August 
5, 1962 and for new employees, hired after 
August 5, 1962 the payment shall start 
thirty-one (31) days following date of em­
ployment. A /  Oi
y v  ■ - /
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The management of the business and the 
direction of the working forces, including 
the right to plan, direct and control store 
operations, hire, suspend or discharge for 
proper cause, transfer or relieve employees 
from duty because of lack of work or forA 
other legitimate reasons, the right to study 
or introduce new or improved production 
methods or facilities, and the right to estab­
lish and maintain reasonable rules and regu­
lations covering the operation of the stores, 
a violation of which shall be among the
4r
causes for discharge, are vested in the Em­
ployer, provided, however, that this right 
shall be exercised with due regard for the 
rights of the employees and provided further 
that it will not be used for the purpose of 
discrimination against any employee jand 
provided further that this right is not in 
conflict with any other provision of this 
Agreement.
ARTICLE 4. Dispute Procedure
A. The Union shall have the right to desig­
nate shop stewards for each store. The 
shop stewards so designated shall not exceed 
two (2) per store.
B. Should any differences, disputes or com­
plaints arise over the interpretation or appli­
cation of the contents of this Agreement, 
there shall be an earnest effort on the part 
of both parties to settle such promptly 
through the following steps:
STEP 1. By conference between the ag­
grieved employee, the shop stewards, or both 
and the manager of the store.
STEP 2. B y  conference between th e  
shop steward and/or the business agent and 
the zone manager.
STEP 3. By conference between an of­
ficial of the Union and the Divisional Presi­
dent, a representative of the company so 
delegated by the Divisional President, or 
both.
STEP 4. In the event that the last step 
fails to settle satisfactorily the complaint, it
shall be referred to the Board of Arbitration.
C. The board of Arbitration shall consist of 
one (1) person appointed by the Union and 
one (1) person appointed by the Employer. 
Said two (2) persons shall within two (2) 
days after disagreement request the Director 
of the Federal Mediation and Conciliation 
Service to furnish a panel of arbitrators from 
which a third arbitrator shall be selected and 
the decision of the majority shall be binding 
on both parties. The expense of the third 
arbitrator shall be paid for jointly.
D. The Employer shall not discharge any 
employee without just cause and shall give 
at least one written warning notice of the 
specific complaint or complaints against such 
employee to the employee, except that no 
warning notice need be given to any em­
ployee before discharge if the cause for such 
discharge is dishonesty, drunkenness, reck­
lessness resulting in a serious accident while 
on duty. The Union may file a written com­
plaint with the Employer within seven (7) 
days asserting that the discharge was im­
proper. Such complaint must be taken up 
promptly, and if the Employer and the Union 
fail to agree within forty-eight hours (48), it 
shall be referred within twenty-four (24) 
hours to the Board of Arbitration. Should 
the Board of Arbitration rule it was an im­
proper discharge, the Employer shall rein­
state the employee in accordance with the 
findings of the Board.
E. No grievance will be discussed unless the 
outlined procedure has been followed ex­
cept as otherwise provided in Article 4, para­
graph J.
F. Lengthy discussions between employees 
and representatives of the Union, including 
the shop steward, or among themselves con­
cerning disputes, shall not take place during 
working hours.
G. The manager of a store shall grant to 
any accredited Union official access to the 
store for the purpose of satisfying himself 
that the terms of this agreement are being 
complied with.
H. The Employer shall have a right to call 
a conference with the shop stewards or offi­
cials of the Union for the purpose of discuss­
ing his grievance, criticisms or other prob­
lems.
I. Grievances must be presented in writ­
ing and no grievance will be considered or 
discussed which is presented later than the 
ten (10) calendar days after such has hap­
pened.
J. It is agreed that steps 1 and 2 of this 
dispute procedure may be waived if ac­
ceptable by both the Employer and the 
Union.
K. The Board of Arbitration is not vested 
with the power to change, modify or alter 
this Agreement, but only to interpret the 
provisions of this Agreement.
ARTICLE 5. No Strike, No Lockout
A. During the term hereof, the Union agrees 
that there shall be no strike, or any other 
interference with or interruption of the 
normal conditions of the Employer’s busi­
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ness by the Union or its members. The Em­
ployer agrees that there shall be no lockout.
B. However, no employee shall be required 
to cross a picket line when his health and 
safety would be endangered.
ARTICLE 6. Other Agreements
The Employer agrees not to enter into 
any agreement or contract with his em­
ployees, individually or collectively, which in 
any way conflicts with the terms and pro­
visions of this Agreement.
ARTICLE 7. Other Work
A. Employees shall perform any work 
which the manager of the store or zone 
manager may direct with the understanding 
that when an employee is assigned to a job 
with a lesser rate he will be entitled to his 
regular rate of pay, unless due to a decrease 
of work, he has regularly been assigned to 
a lower rated job and desires to retain such 
job rather than accept a layoff. Where a 
department head is demoted for just cause, 
he or she shall be returned to the highest 
full-time clerk rate.
B. Any employee assigned to relieve a non­
foods department head or a produce depart­
ment head for a period of one (1) week or 
more and who assumes normal duties of 
the job, shall receive the contract rate in 
effect in the store involved for such time 
spent on relief.
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A. If, during the life of this Agreement 
or any renewal or extension thereof, the 
laws of the State of Texas are changed or 
amended to make Union Shop Agreements 
valid, subsection “B” of Article 8 shall im­
mediately become effective upon the earliest 
date permitted by such enabling legislation 
as a part of this Agreement or any renewal 
or extension thereof.
B. It shall be a condition of employment 
that all employees of the Employer covered 
by this agreement who are members of the 
Union in good standing on the execution 
date of this Agreement shall remain mem­
bers in good standing and those who are 
not members on the effective date of this 
Agreement shall on the thirty-first (31st) 
day following the execution date of this 
Agreement or on the day thereafter become 
and remain members in good standing in the 
Union. It shall also be a condition of em­
ployment that employees hired on or after 
its effective date shall, on the thirty-first 
(31st) day following the beginning of such 
employment or the day thereafter become 
and remain members in good standing in 
the Union.
ARTICLE 8. Union Security Provision
ARTICLE 9. Wages
A. Rates of pay as set forth in Wage 
Schedule “A” attached hereto, shall remain 
in effect for the life of this Agreement and 
shall constitute the basis for determination 
of wages for time worked.
' B. When an employee works less than a 
‘ full week, payment for the time worked 
shall be computed by multiplying the hour­
ly rate by the actual number of hours 
worked.
ARTICLE 10. Working Conditions
A. The hours for each employee shall be 
scheduled by the Employer. A schedule 
for full-time employees shall be posted by 
noon Friday for the succeeding week and 
such schedule shall not be changed unless 
such change is necessitated by sickness or 
emergency. Emergency means strike, fire, 
flood, etc.
A schedule for part-time employees shall 
be posted by noon Friday for the succeed­
ing week. This schedule is subject to change 
based on the needs of the business.
B. If a full-time employee is required to 
work outside of his regular schedule, he 
shall not be required to take time off from 
his schedule that week in order to avoid 
payment of overtime.
C. For the period from August 14, 1960 
through February 4, 1961 the work week 
shall consist of not more than forty-two 
and one-half (42J) hours to be worked in 
five (5) days, not necessarily consecutive. 
Effective February 5, 1961 the work week 
shall consist of not more than forty (40) 
hours to be worked in five (5) days, not 
necessarily consecutive. The five (5) day 
week shall not apply to students during the 
school term.
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D. For the period from August 14, 1960 
through February 4, 1961 all work in excess 
of forty-two and one-half (42J) hours shall 
be paid for at time and one-half. Effective 
February 5, 1961 all work in excess of forty 
(40) hours shall be paid for at time and 
one-half.
E. Effective the Sunday immediately fol­
lowing execution of this Agreement, all work 
in excess of nine (9) hours per day except 
one (1) day per week in excess of ten (10) 
hours per day shall be paid for at time and 
one-half. Time and one-half shall be paid on 
the weekly basis or daily basis, whichever is 
greater, but in no case on both.
F. Effective the Sunday immediately fol­
lowing execution of this Agreement, time 
and one-half the employees straight time 
hourly rate shall be paid for hours worked 
on Sunday. There shall be no pyramiding of 
premium pay and any hours paid for at 
premium pay will not be counted in com­
puting overtime.
G. Any employee, except students working 
after school hours on week days, who is in­
structed to report for work shall be guaran­
teed at least four (4) hours work or four (4) 
hours straight time pay in lieu thereof.
H. No employee shall work a split shift.
I. Employees shall be allowed one (1) hour 
each day for lunch between the beginning 
of the fourth (4th) hour and the beginning of 
the sixth (6th) hour after starting time.
J. Employees will be given one (1) paid
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rest period of fifteen (15) minutes for each 
one-half (i) day worked but no more than 
7 two (2) rest periods in any one day worked, 
j' These rest periods shall be in lieu of and not 
hi in addition to previous informal rest periods.
t fK. Employees shall be allowed to keep all 
I tips.
i L. The Union store card shall be displayed 
* in all stores covered by this Agreement. The 
store card is and shall remain the property 
of the Union.
M. Any uniforms deemed necessary by the 
Employer shall be furnished and laundered v 
by the Employer. Where dacron or similar 
x/l type uniforms are furnished by the Employ- u 
(j  er, such uniforms shall be laundered by the 
employee. Porter uniforms as issued will be 
laundered by the employee.
/ s  ARTICLE 11. Jury Duty
V  /  '
In case a regular employee is known to 
have served on any duly constituted jury, 
he shall be paid for hours necessarily absent 
from work but in no case for more than the 
number of hours in the basic work week. 
Employees who assume responsibility of citi­
zenship by serving in such capacity will be 
privileged to retain jury fees but this privi­
lege will be extended only once in any three 
(3) successive years. The employees will noti­
fy the Employer upon receipt of jury ser­
vice notice as soon as possible.
ARTICLE 12. Separation Pay
A full-time employee with more than six 
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(6) months full-time service who is discharg­
ed for incompetence or is permanently sepa­
rated due to discontinuance of the job, store 
closing or reduction in force, shall be given 
one weeks notice or one weeks pay in lieu 
of notice. An employee separated during a 
week for any of these reasons is entitled to 
pay through the day he was told of his dis­
missal, plus pay for one additional week 
which, at the option of the Employer may 
either be worked out or paid in lieu of notice.
ARTICLE 13. Union Leave
The Employer shall grant the necessary 
time off without discrimination or loss of 
seniority rights and without pay to any em­
ployee designated by the Union to attend a 
Labor convention or serve in any capacity on 
other official Union business. The employee 
shall upon returning to work receive any 
wage increase or any wage reduction that 
may have become effective during such ab­
sence provided the Employer is given at least 
one (1) weeks notice in writing specifying 
the length of time off. Such leave of absence 
shall be limited to twelve (12) months.
ARTICLE 14. Personal Leaves of Absence
Leaves of absence up to thirty (30) days 
shall be granted for reasonable personal rea­
sons but not for the purpose of engaging in 
gainful employment elsewhere. Any em­
ployee desiring a leave of absence from the 
job shall secure written permission from the 
Employer with a copy to the Union, the 
length of absence to be agreed by the Em­
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ployer and employee. The length of leave 
shall be commensurate with the need. Fail­
ure to comply with this provision shall re­
sult in the complete loss of seniority rights 
of the employee involved. Such time spent 
on leave of absence will not be counted as 
time worked for the purpose of wage com­
putation and will not result in loss of sen­
iority.
ARTICLE 15. Pregnancy Leaves of Absence
Female employees with twelve (12) or 
more months service as a regular employee 
with the Employer may make a written re­
quest for leave of absence in case of preg­
nancy. The leave must commence before the 
end of the fourth month of pregnancy and 
will expire not later than three (3) months 
after birth or miscarriage. Said employee 
will be eligible for the first opening of em­
ployment within thirty (30) days after em­
ployee notifies the Employer of availability 
for work and has a doctor’s release. If there 
is no opening within thirty (30) days after 
notification of availability for work the em­
ployee shall be given employment at the 
end of thirty (30) days from such notifica­
tion. Such time spent on leave of absence 
will not be counted as time worked for the 
purpose of wage computation and will not 
result in loss of seniority.
ARTICLE 16. Military Leave
Any employee in military service under 
the provisions of Federal Law shall be re­
turned to his job and retain his seniority
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in accordance with such law. An employee 
on National Guard or Reserve Duty will not 
be required to use his vacation for this pur­
pose.
ARTICLE 17. Death In Family 3>
In case of a death in the immediate 
family of any regular employee, he shall 
be paid for a reasonable period of absence 
depending upon the circumstances but not 
to exceed a maximum of three (3) days 
and in no case shall he be paid for more 
than the number of hours in the basic work 
week. “Immediate family” shall include 
spouse, parent, child, brother, sister, mother- 
in-law, father-in-law, or any relative resid­
ing with him.
0
ARTICLE 18. Bulletin Board
The Employer shall make available to 
the Union a place in each store to post 
whatever notices may be necessary for the 
conducting of the Union’s business.
ARTICLE 19. Insurance
A. The Employer will pay the premium 
on the basic $2000 of Group Life and the 
$2000 of Group Accidental Death and Dis­
memberment Insurance coverage with the 
Prudential Insurance Company that is car­
ried by regular employees.
B. The Employer will pay the premium on 
the Health and Accident Insurance coverage
—15—
with the Kemba Mutual Insurance Associa­
tion that is carried by regular employees.
C. In the case of a regular employee, 
carrying Kemba Insurance, who is off the 
job due to disability covered by Workmen’s 
Compensation, the Employer will, beginning 
with the eighth (8th) day of disability, pay 
the difference between the Workmen’s Com­
pensation benefit and the amount he would 
have received from Kemba had it not been 
a Workmen’s Compensation case, if the Kem­
ba benefits would have exceeded the Work­
men’s Compensation.
D. The Employer’s definition of a “regular 
employee” shall apply wherever the term 
“regular employee” appears in this Agree­
ment. Any liberalization of this definition 
will apply to this Agreement.
^ ARTICLE 20. Previous Experience
'A. Previous proven comparable experience 
within five (5) years from date of present 
employment, shall be the basis for determi­
nation of employee’s rate of pay.
B. Previous experience must be stated at 
the time of employment and shown on ap­
plication for employment. Falsification of 
application shall be reason for discharge.
C. Claims for rate adjustment based on 
previous experience must be filed within 
thirty (30) days from the date of employment, 
otherwise the employee forfeits any claim 
under this provision. Rate adjustments based
—16—
on previous experience will be 
to date of employment.
retroactive
D. Present employees having previous per­
sonal experience with Wyatt Food Stores 
will be given credit for past comparable ex­
perience within the last five (5) years. Ap­
plication for such previous experience credit 
must be made in writing within thirty (30) 
days after signing of this contract.
ARTICLE 21. Voting
Texas Law regarding employees time off 
for voting shall be followed.
ARTICLE 22. Holidays
The following shall be recognized as 
holidays: New Year’s Day, Independence 
Day, Labor Day, Thanksgiving Day, and 
Christmas Day or on days legally celebrated 
in lieu thereof. Employees who work a full 
week in which a holiday occurs shall re­
ceive eight (8) hours pay in addition to the 
hours worked provided that there shall be 
no deduction from pay of employees who 
work a full week in which a holiday occurs. 
Employees who are absent during a holiday 
week shall not be paid holiday pay unless 
such absence is due to proven illness in 
which case the employee shall receive holi­
day pay, provided he worked any part of the 
holiday week. Overtime at time and one- 
half (1J) will not be paid during a holiday 
week until the hours actually worked ex­
ceed the normal work week. Any extra 
hours worked during the holiday week which
— 17—
do not exceed the normal work week will 
be paid for at straight time.
ARTICLE 23. Vacations
A. Employees will be entitled to vacations 
according to the policy of the Employer, a 
summary of which is attached as Schedule 
“B”, except that effective January 1, 1961 
employees with twelve (12) years full time 
continuous service shall receive three (3) 
weeks’ vacation.
B. In case a granted holiday falls during an 
employees vacation, the employee shall be 
given an additional day of paid vacation.
ARTICLE 24. Seniority
A. In layoffs and rehiring, the principle 
of seniority shall apply. Seniority shall be 
determined on the length of service of the 
employee, with regard to his experience and 
ability to perform the work. All circumstanc­
es being reasonably equal, length of service 
shall be the controlling factor. In the matter 
of promotions or transfers from one type of 
work to the other, or from one store to the 
other, the Employer shall have the right to 
exercise his final judgment after giving due 
regard to seniority. Agreed upon seniority 
lists shall be established and maintained, and 
such lists shall be available to the Union at 
all times. Dallas and Tarrant Counties shall 
be separate for seniority purposes. On perma­
nent transfers out of an administrative zone, 
consideration will be given to the employees 
wishes.
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B. Seniority shall be considered broken if 
an employee is duly discharged by the Em­
ployer, if he voluntarily quits, if he has been 
laid off continuously for a period of more 
than six (6) months, or if he is called back to 
work after a layoff and does not report for 
work within one (1) week.
C. During the first thirty (30) days of em­
ployment, a new employee shall be employed 
on a trial basis and may be discharged at 
the discretion of the Employer. No employee 
shall acquire any seniority rights until he 
has been employed by the Employer for at 
least thirty (30) days. However, if the em­
ployee is retained following the thirty (30) 
day trial period, his seniority will revert to 
the last date of hire.
D. At the end of each Kroger four (4) week 
period, the Employer will furnish the Union 
a list of new employees together with their 
store number, who were hired during the 
period. C '? /  Aj>/
^ Z o \  v c  ■ * %
ARTICLE 25. Union Cooperation
A. The Union agrees to uphold the rules 
1 and regulations of the Employer in regard to 
* punctual and steady attendance, proper and 
sufficient notification in case of necessary 
k absence, conduct on the job, and all other 
reasonable rules and regulations established 
by the Employer.
\
l
\
B. The Union agrees to cooperate with the 
Employer in maintaining and improving safe 
working conditions and practices, in improv­
ing the cleanliness and good housekeeping of
— 19—
the stores, and in caring for equipment and 
machinery.
C. The Union recognizes the need for im­
proved methods and output in the intefest 
of the employees and the business and agrees 
to cooperate with the Employer in the in- / 
stallation of such methods, in suggesting im-'O 
proved methods, and in the education of its 
members in the necessity for such changes 
and improvements.
D. The Union recognizes the need for con­
servation and the elimination of waste and 
agrees to cooperate with the Employer in 
suggesting and practicing methods in the in­
terest of conservation and waste elimination.
E. The Union agrees to \:ooperate^in cor­
recting inefficiencies of members which 
might otherwise necessitate discharge.
ARTICLE 26. General
A. This Agreement contains all of the 
covenants, stipulations and provisions agreed 
upon by the parties hereto.
B. Any portion of this Agreement that 
becomes inoperable as a result of State or 
Federal Law shall automatically be deleted 
from this Agreement. The remaining sec­
tions of this Agreement shall continue to be 
binding upon the parties.
ARTICLE 27. Expiration
This Agreement shall continue in ef­
fect from August 14, 1960 through August 
10, 1963 and shall automatically be renewed
—20—
from year to year thereafter unless either 
party serves notice in writing to the other 
party sixty (60) days prior to the expiration 
date or prior to any anniversary date there­
after of a desire for termination of or for 
changes in this Agreement.
IN WITNESS WHEREOF the said 
parties have caused duplicate copies to be 
executed by their duly authorized officers 
this 17th day of October, 1960.
FOR THE UNION: FOR THE
(s) Richard Gardenour EMPLOYER:
......................................  (s) W. L. Martin
......................................  (s) M. H. Saunders
WYATT FOOD STORES 
1331 East Highway 183 
IRVING, TEXAS
Tel. BL 4-9121 P. O. Box 103
October 3, 1960
Mr. Richard Gardenour
Retail Clerks International Association
Local No. 1549 and 368
Dallas, Texas
Dear Dick:
The present Kroger definition of a “regular 
employee” is as follows:
I. An employee shall be classified as a 
“regular employee” at the end of the
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first 12 consecutive work-weeks during 
which his average hours worked equal 
or exceed 80% of the hours in the basic 
work-week for his classification.
Example—In a store with a basic 45 hour 
work-week an employee worked 432 
hours in 12 consecutive weeks, an 
average of 36 hours, 80% of the basic 
work-week. This man qualifies as a 
regular employee.
A day school student who works dur­
ing the summer will not be reviewed 
for classification as a regular employee 
until October 15. If he is still working 
at that time, has met all requirements 
for classification as a regular employee, 
and has averaged 80% or more of the 
basic work-week during the four weeks 
preceding October 15, he shall be classi­
fied as a regular employee. His begin­
ning date of continuous service shall 
be dated back in accordance with para­
graphs I and III.
II. Time not worked because of a holiday 
shall be counted as time worked toward 
qualification or continuity as a regular 
employee, regardless of whether or not 
the employee is entitled to a holiday 
pay.
III. For an employee who meets the afore­
said requirements, continuous service as 
a regular employee shall be dated back 
to the first day worked in the first of 
the 12 qualifying weeks.
IV. Once an individual has qualified as a
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regular employee, he shall be removed 
from regular status only —
A. If he is discharged.
B. If he quits voluntarily, or becomes 
unavailable for fulltime work because 
of another job.
C. If he is permanently laid off due to 
elimination of job.
D. If he has been reduced, at his vol­
untary written request, to less than half­
time work for one full Kroger period. 
Upon receipt of such request the em­
ployee shall be notified of the date on 
which his regular status and benefits 
will be terminated, provided he does not 
return to full-time work in the mean­
time.
E. If, prior to completion of two years 
of service as a regular employee, he 
has worked less than half-time or has 
been laid off in 10 or more weeks in 3 
consecutive periods, including the last 2 
weeks of the most recent period.
F. If, after completion of two years of 
service as a regular employee, he has 
worked less than half-time or has been 
laid off in 20 or more weeks in 6 con­
secutive periods, including the last 2 
weeks of the most recent period.
NOTE: In determining if an employee 
has worked less than half time for 3 
or 6 periods (sub-paragraphs E and 
F) do not count those periods in 
which the employee was absent for 2 
or more weeks because of sickness or 
approved leave.
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V. If separated from regular status in ac­
cordance with paragraph IV preceding, 
an employee has suffered a break in 
service which cannot be bridged or 
eliminated by subsequent employment. 
To qualify as a regular employee he 
must again meet the requirements set 
forth in paragraph I.
VI. To protect continuity of regular employ­
ment, regular employees who seek to 
quit due to correctible health conditions 
or temporary personal need for time off 
should be advised of their privileges 
under the leave of absence policy.
Very truly yours,
(s) W. L. Martin 
W. L. Martin 
President
WLM:rr
cc: Mr. P. L. Hall
Mr. M. H. Saunders
—24—
S£cs«.E
sc n
i s•O t« c 9
1” 
. ai/i
•*
 H
ou
rs
 s
ha
ll 
be
 a
cc
um
ul
at
ed
 o
n 
th
es
e 
pa
rt
-ti
m
e 
em
pl
oy
ee
s 
fr
om
 t
he
 l
as
t 
da
te
 o
f 
hi
re
.
v j
~'*3C|4-
w
w
0
t
1
k
M
D
Q
w
X
o
CO
| 8
S
o  |
91
.0
0
93
.5
0
96
.0
0
98
.5
0
10
1.
00
10
3.
50
78
.5
0 
81
.0
0
83
.5
0 
86
.0
0
88
.5
0 
86
.0
0
93
.5
0 
96
.0
0
Jrf sl
H i Vi 00 nvioe f'-c*i © v© cs 00 cs fq rr n  «n 
« N N N f i f i
\
r*> V>00 00 voN oo iz i-inno  ON O 0  «  CS —< r  ^Tf
— cs cs‘ cs cs cs cs cs
s s
or
 4
0 
ou
rs
 
W
o
rk
e
d O O O O O OO V IO V i OVI 0 0 0 0 0 0 0 0>nO«qow^OiqO
0*
I f t
I I
i--' o\ r i^ N o I00 00 C\ 0\ C* C\ r-* o\ cs -t' cs o\ cs r* r* 00 00 00 00 o\
F H
H
o
u
rl
y »0 °0 _  rn >0 00 t^cn©>©cSao «-« cs cn c*» 'dr
C*> V>00 CO 00 'O M o o ^ - ic in O  00 ON o\ 0  — O CS CO
<  < M r ic i f iH r i
1
gf"
3
i l<u««I5
1  I
O O O O O Oq o q ic j j ic i  
«n r-T ©’ cs vi
0 0 0 0 0 0 0 ©0 0 0 0 0 0 0 0
P * l l j 1000 co «o 00 cS 00 >n — t^ - co— CS CO CO Tj-
K  f" r- 00 06 oc 00 os
£  = 3
^r^coo 'oooov)00» O \ O O O - N
X CS CS cs cs cs cs — _• ^  CS cs cs' cs cs
8  §
•o
r 
42
V
i 
' 
H
o
u
rs
 
W
o
rk
e
d O O O O O O© «q 0  «q © «q 
t I r^ ’ 0  cs ^  r-'’
72
.5
0
75
.0
0
77
.5
0
80
.0
0
82
.5
0 
80
.0
0
87
.5
0 
90
.0
0
5 § iJ3 C
COOOO\9t9iO>
3 1 1 2.0
0
2.
05
9
2.
11
8
2.
17
6
2.
23
5
2.
29
4
lD
O VO CS 00 t* 00 »o r* 00 00 o\ 00 0
<  2 X
a
222£1 ®
Z
© O O P ©  O xioino-rin«*>gn £
Is
als i
<$:z
»8S8ggS
l s .“i = ° s ^  a 
b o o o o o o ’o
80S0OOOO«o«oO v-> o >nO <0 •^•■Jcscs
—26—
Pr
od
uc
e 
Sa
le
* 
(P
ro
du
ce
 
an
d 
fr
oz
en
 
fo
od
s 
as
 
pr
es
en
tl
y 
se
t 
u
p
 
in
 
th
e 
P
ro
d
uc
e 
D
ep
ar
tm
en
t.
)
PCs
o8S8SvdaOnOn^O
, „  00 r^ i
$iRS$
«N N N
M O O V N O O O 'T  • O 'O l^  < s o o « o o o o ^ o
' * * j « n $ $ t ^ O O O \ * - ;  Tt r»; ViI ®  VO ON
S OOOWOvi
.sssss
fo v> «o no a
"M 'lO l'O f____ .
»»» rn XT -NT « «  v© 00< 4
*o
T fO "<
fS  **> r t  r ?  «/-> VO Is*  On fNJ <N r<
l l l l l l l l  
gggggggg
E E E S E E E e
no \© \© VO V© N© V© vo £ y
I C-n- o5u ^
i p i i s s l s f 5|u,Cfl£u.u;£#i3£ te.
-27—
III ■S-C-Cc  c c o o o EES
!£
■o t:•- 3S ro*-
o
E
,vC V g
. i s
5  S “ i.Ke oi r/t C. Fir
st
 
6 
m
on
th
s 
1.
22
 
1.
29
6 
1.
32
 
1.
40
Se
co
nd
 
6 
m
on
th
s 
1.
27
 
1.
34
9 
1.
38
 
1.
46
Th
er
ea
fte
r 
1.
32
 
1.
40
3 
1.
44
 
1.
52
H
E
A
D
 
C
A
SH
IE
R
 
1.
73
 
1.
83
8 
1.
87
 
1.
97
SCHEDULE "A " — WAGES
In new or remodeled stores, the depart­
ment head will be paid his present rate for 
the first fourteen (14) weeks of operation. 
The new rate for the department head will 
be determined by applying the average 
weekly department sales for the last twelve 
(12) of the first fourteen (14) weeks to the 
above schedule and the department head 
will be paid the new rate retroactive to the 
opening or remodeling date.
Effective August 6, 1961 and again Aug­
ust 5, 1962, department head rates will be 
reviewed based on the average weekly de­
partmental sales for the fifty-two (52) weeks 
ending July 15, 1961 and July 14, 1962, and 
rates will be adjusted accordingly when 
necessary.
Any department head whose total com­
pensation for the fifty-three (53) weeks 
ending June 15, 1960 including base pay, 
bonus and PM’s exceeded the rate shown in 
the above pay scale shall be pegged on the 
basis of this total compensation plus $2.13 
per week effective August 14, 1960 and for 
as long as he remains in the same classifica­
tion. Any of these pegged rates remaining 
on August 5, 1962 shall be increased $4.00 
per week effective August 5, 1962. In any 
case where the pay scale rate at a later 
date exceeds this pegged rate he will be 
paid the rate shown on the pay scale.
SCHEDULE "B " — Vacation Policy
1. ELIGIBILITY
A. A regular employee will be eligible
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for a one-week vacation as of the first 
anniversary of his beginning date of con­
tinuous full-time service provided he has 
completed one year of continuous full­
time service as of that date.
B. After qualifying for this first one- 
week vacation, a regular employee who 
has completed one year of continuous full­
time service (but less than three years) 
prior to January 1 is eligible for a one 
week vacation as of January 1.
C. A regular employee will become eligi­
ble for a second week of vacation as of 
the third anniversary of his beginning 
date of continuous fiill-time service pro­
vided he has completed three years of 
continuous full-time service as of that 
date.
D. After qualifying for his first two- 
week vacation, a regular employee who 
has completed three years of continuous 
full-time service prior to January 1 is 
eligible for a two-week vacation as of 
January 1.
2. VACATION PAY
A. Employees will be paid their straight 
time earnings for their basic work week.
B. Vacation pay will be paid in advance.
3. GENERAL PROVISIONS
A. Vacation must be scheduled in the 
calendar year except that where necessary, 
vacations which fall due in the 12th or 
13th periods may be carried over to the
first period of the next year; no employee 
shall be given pay in lieu of vacation.
B. If an employee qualifies for a one- 
week vacation as of January 1 and is 
due to complete the service necessary for 
an additional week of vacation later in 
the year, he may take the first week early 
or wait and take both weeks together.
C. Choice of vacation dates will be grant­
ed on the basis of seniority consistent with 
the operation of the business.
4. SEPARATIONS
If an employee who has not taken the 
vacation which he has earned by reason 
of his service leaves (regardless of wheth­
er he gives notice) goes into military 
service or is separated for any reason 
other than confessed or proven dishonesty 
he shall receive his vacation pay at the 
time of leaving.
5. EFFECT OF ABSENCE LEAVES
Leaves totaling 90 days or less in any 
calendar year shall not affect vacation 
earned in that year; leaves totaling more 
than 90 days but not over 180 days shall 
reduce vacation and vacation pay by one- 
fourth; leaves totalling more than 180 days 
but not over 270 days shall reduce vaca­
tion and vacation pay by one-half; leaves 
more than 270 days shall disqualify for 
vacation.
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